Navy Quality of Life
LEADERSHIP

IN TRAINING PROGRAM

Empowering our next generation

of innovators and leaders.

PROFESSIONAL DEVELOPP;IEﬁi’l'ff

YOUR PATH TO SUCCESS

This CNIC FFR HQ training aims to enhance FFR employees' professionalism and increase their awareness of
Navy and Quality-of-Life Programs. Participants will engage with both existing and new learning
opportunities, interact with subject matter experts, and apply their knowledge through a capstone project.
LIT: Professional Development is designed to build key technical and interpersonal skills, empowering
employees to take on leadership roles and directly contribute to FFR’'s mission.

Who Should Apply

CNIC, Fleet & Family Readiness (N9) employees
from all OCONUS and CONUS locations and
echelons (HQ, Region & Installation).

Learning Objectives:
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Impact the Navy Enterprise: Promote
Positive Change
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Enhance & Expand Knowledge of Navy
QOL N9 Programs

Spring Class
Nomination Deadline: Feb 3
Virtual Week: April 7-11
OCONUS Travel: April 12th

CONUS Travel: April 13th
In-person Training: April 14th - May 2nd
Conclusion and Departure: May 3rd

IMPORTANT DATES:

Nomination Process:
Eachregionis responsible for selecting their nominees and

submitting them by the specified deadline. Please contact
your RTT for more detailed information.

Required skills and access:
e Employee has access to laptop or tablet that is portable
and accessible at all times during training.
e Employee possess flank speed email .
e Employeeisfluentin the use of Microsoft Teams.

* Employee must be willingand able to traveland attend : : ...

all dates and sessions during their class schedule.

Locations:
Microsoft Teams

NSA Mid-South (Millington, TN)

Fall Class
Recruitment Announcement: June 2
Nomination Deadline: July 21st
Virtual Week: Oct 14th - 17th
OCONUS Travel: Oct 18th
CONUS Travel: Oct 19th
In-person Training: Oct 20th - Nov 7th
Conclusion and Departure: Nov 8th



